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$82,642.00 to $107,434.00 / Per Year

Wednesday, July 23, 2014 to Tuesday, August 5, 2014
(G5-1896-13

Full Time - Permanent

13

9 vacancies in the following location(s):

El Cajon, CA

Pine Valley, CA

San Ysidro, CA

Weslaco, TX

Current U.S. Customs and Border Protection employees with
competitive status

Q - Sensitive

Yes
Lustoms & sorager Frotection (CBP): Securing America's Borders

Do you desire to protect American interests and secure ocur Nation while building a meaningful and rewarding
career? If so, the Department of Hometand Security (DHS) is calling. DHS components work collectively to
prevent terrorism, secure borders, enforce and administer immigration laws, safeguard cyberspace and ensure
resiliency to disasters. The vitality and magnitude of this mission is achieved by a diverse workforce spanning
hundreds of occupations. Make an impact; join DHS.

Discover a challenging and rewarding career in CBP, the sole organization responsible for securing the nation's
berders. At U.5. Customs and Border Protection, we:

Screen passengers, vehicles, and shipments entering our country

. | al narcotics, vehic and agricultural produ

* Prevent unauthorized entry into the country

Rescue individuals who fall into dangerous conditions traversing our border

For more information about CBP's mission, activities, and careers, please sei
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This p. tion will allow you to use your expertise to prevent illegal entry of aliens into the United tes by land,
water, or air, enforce criminal provisions of the Immigration and Nationality Laws; and seg'c ~+ ~n ~mare b
smugglers or aliens who are in the United States illegally. This position starts at a salary

Apply for this exciting opportunity to strengthen the Depariment’s ability to protect the ho. v e,

Who May Apply: Status Candidates which include: Current U.S. Customs and Bor¢  Protection employees
with competitive status.

. Fo.r definip!__‘. Al Lmvann FrivinA fia klalm mmmmi i ma - -
please sel

Organizational Location: These positions are located within U.S. Customs and Border Protection, Office
of Border Patrol in:

« San Diego Sector, El Cajon Station, E! Cajon, CA

= San Diego Sector, Chula Vista Station, San Ysidro, CA

+« San Diego Sector, Campo Station, Pine Valley, CA

+ Rip Grande Valley Sector, Weslaco Station, Weslaco, TX

One or more selections may be made using this job opportunity announcement.

Salary reflects the Rest of U.S. scale and will be adjusted to meet the locality pay of the duty
location upon selection. For areas that have cost of living allowances (COLA) vice locality pay
the appropriate COLA will be added to the General Scale Salary not the RUS charts.

* uitasiniar navel

+ Overnight travel may be required on a reqular and recurring basis.

* rou nust ve a u.S. Citizen to apply for this position

« You may be required to pass a background investigation and/or polygraph
s Males born after 12/31/1959 must be registered with Selective Service

¢ Primary U.S. residency for the last three years (see "Other Information")

As a nrst-line Supervisory Border Patrol Agent you will serve as a primary law enforcement officer (under 5
U.S.C. 8331 (6C) and 8412 (d)}) and be responsible for:

¢« rec g assignments of subordinate Border Patrol Agents, specialized units, and sta n operations
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Motor Vehicle Operation: You must have a valid automobile driver's license at the time of appointment.
Shift work: You will be required to perform work on a shift and rotational basis.

Overtime: You must be readily availabie to work overtime on an scheduled or unscheduled basis in excess of
the 40-hour work week.

Uniforms: This position requires you to wear an officially-approved uniform while in duty status.
Security Clearance: You may be required to obtain a Secret or higher level clearance for this position.

Supervisory Probationary Period: You may be required to serve an 18-month probationary period t  on
appointment to this position. You may also be required to complete an appropriate supervisory training course
within 90 days of assignment to this position.

Border Patrol Promotional Assessment: Qualified U.S. Customs and Border Protection (CBP) candidates will be
ranked on the basis of the scores received on your Border Patrol Promotional Assessment. Competitive
applicants must have a valid test score when the announcement opens, or we cannot consider you for this
position. Alternate Staffing {Non-Competitive) Candidates need not have a current, valid test score.
Alternate Staffing (Non-Competitive) candidates include applicants who have permanently held a second-line
supervisory/managerial position or equivalent at the highest grade announced or higher.

AND

Your application record will remain in a pending status until after the announcement closes, at which time we will
upload test scores, If you have completed the assessment questionnaire and have uploaded all required
documents for this announcement, there is nothing further you need to do at this time.

If you are best qualified, you may be refarred to the hirinn mananar far ~ancidaratinn and may be called for
an interview, To preview the job questionnaire, ses

Knov-'~-ge, Skills, Abilities and Other Characteristics (KSAQs):

Canaiuates who meet the minimum qualification requirements are required to possess certain Knowledge,
Skills, Abilities, or Other Characteristics (KSAOs) to successfully perform the functions of this position.
Candidates will be asked to demonstrate their attainment of these KSAOs in their resume. The KSAOs are:

* Knowledge of Immigration and Nationality laws

*» Knowledge of proper law enforcement methods

+ Skill in analyzing disparate facts, events, and other types of intelligence material

s Skill y : on erinf ion for
enforcement, and prosecutions, and to facilitate decision making

Agency Career Transition Assistance Program {(CTAP) or the Interagency Career Transition Assistance Program
(ICTAP) eligibility: If you have never worked for the federal government, you are not ICTAP/CTAP eligible.

https://www.usajobs.gov/GetJob  rintPreview/375777700 /1572015
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Tnfarmatinn ahant TCTAR/CTAP elinihilitv is an the NPM's Career Transition Resources website at:

To
LB CULIBIUET SU W ST QUG TISU WIHIUSE L1 LA f G 1A, pa (98 D 10sit S b ey v o wr s s wene el CO
In addition, you must submit the supporting documents listed in the "Required Documents” section of this
announcement.

uvHs orrers competitive starting salaries and an attractive benefits package, including: health insurance, Thrift

Savings Plan (similar to a 401(k)), Flexible Spending Account, retirement plan, life and long-term care

insurance, Employee Assistance Program, personal leave days and paid federal holidays. Other benefits may

include: flexible work schedules, telework, tuition reimbursement, transportation subsidies, uniform

allowance, health and wellness programs, and fitness centers. DHS is committed to employee development

anAd ~ffarc = wariabu ~F gmployee training and development opportunities. For more information, please go to
ind select "Benefits".

Relocation expenses will not be paid. To compare cost of living data, calculate mortgage scenarios, or gather

resiuenuy. 4 yuu are not currently a CBP employee, you must meet one or mere of the following primary
residency criteria for the last three years prior to applying to this announcement:

1. Resided in the United States or its protectorate or territories (excluding short trips abroad, such as
vacations);

2. Worked for the United States government as an employee overseas in a federal or military capacity; or

3. Been a dependant of a United States federal or military employee serving overseas.

Exceptions may e granted if you provide complete state-side coverage information regarding participation
in "Study Abroad" programs, church overseas missions, or state-side addresses of anyone who worked or
studied with you overseas. You must provide information and related documentation at the time of
application.

Background Investigation: Customs and Border Protection (CBP) is a federal law enforcement agency that
requires all applicants to undergo a thorough background investigation prior to employment in order to
promote the agency’s core values of vigilance, service to country and integrity. During the screening and/or
background investigation process, you will be asked questions regarding any felony criminal convictions or
current felony charges, the use of itlegal drugs (i.e., marijuana, cocaine, heroin, LSD, methamphetamines,
ecstasy) and the use of non-prescribed controlled substances including any experimentation, possession, sale,
receipt, manufacture, cultivation, production, transfer, shipping, trafficking, or distribution of controlled
substances. Entry into this positinn mav reanire that von aiiccessfillv nass A nalvaranh evamination  Far
more information, please see:

r onary Period: Current and former federal employees may be required to serve or complete a
r . ary period.

hitps://www.usajobs.gov/GetJob/PrintPreview/375777700 7/15/2015



USAJOBS Page 6 7

CBP uses E-Verify to validate all newly hired annlicante’ ahiliby tnowarte lanally in the United States. To learn
more about E-Verify, please follow this link:

Follow U,S, Customs and Border Protection on Twittel

10 pegin your omine application, click "Apply Online" to create a USAJOBS account and follow the prompts or
log in to your existing account. Your application packet must include a completed assessment questionnaire,
a resume, and any applicable and/or required supporting documentation. Please see the "Required
Documents” section below for additional information. All application materials, including transcripts, must be
in English.

We strongly encourage you to apply online. If you cannot apply online, you may fax your resume,
assessment auestionnaire. and suooortina documents to {478) 757-3144. You must print a copy of and
1sing OPM Form

1168611 and
P UYL Y iy Ui G UL a0 W3y L e GAULL U e F U BOmU TV P U e v L
questionnaire. If you have uploaded documents into your application, you do not need to fax those same
documents.

Applications and supporting documentation will not be accepted by mail or email. The address below is for
inquiries only. You may apply more than once, but the most recent application is the only one that will be
used. You must submit your resume, your online questionnaire, and any supporting documents by 11:59
Eastern Standard Time on Tuesday, August 05, 2014

s rour resume: A resume describing your job-related gualifications is required and will be used for the
purpose of reviewing your qualifications and determining what training, if any, would be required when
placed. Your resume must be in English and must include your job titles and a detailed description of
your du 5 and the dates you performed them {MM/YY). Your resume should aiso contain your full
name, address, phone number, email ¢ "' ' ot I dary,

e Your responses to the job questionnair

= Are you claiming special priority selectivic iy unuer vie ayency vareer rransition Assistance Program
(CTAP) or the Interagency Career Transition Assistance Program {ICTAP)? You must submit a separation
notice; SF-50B; a current {or last) performance rating of record of at least fully successful or equivalent;
an agencv certification that you cannot be placed after injury compensation has been terminated; an
CPM »  ation that your di: ility annuity has been terminated; or a Military Department of National
Guard Bureau notification that you are retired under 5 U.S.C. 8337(h) or B456.

= You may he askec ) provide a copy of your recent performance appraisal and/or incentive awards.

It is your responsibility to verify that any information entered, uploaded, or faxed is received and is accurate.
Human Resources will not modify or change any part of your application. If a document is not legible, you will
not be le to view it in your application and you must again upload or fax it by the closing date.

Jhwww s bs.gov/GetJob/PrintPreview/375777700 7/15/201.
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LEBF HINNg UBKF stamng Agency Information:
Phone: (952)857-2935 CBP Minneapolis Hiring Center
Fax: (478)757-3144 5600 Arerican Blvd
Email: CBPHIRING-OBPSTAFFING@CBP.DHS.GOV Suite 700
Bloomington, MN
55437-1450
USA

Fax: (478)757-3144

wiive L Jue e eaeney ANNOUNcement has closed, we will assess your experience and training, len vy the
best qualified applicants, and refer those applications to the hiring manager for further consideration and
interviews. You will be notified by email after each of these steps has been completed. Stay informed of
rhannec tn vnur annlicatinn statns by sinnina un for antomatic email alerts at:

If you are referred, you will receive a final
HULIILGUIUI U1 uis wispusiiiun un uie ainvancuwrnone vve waPECE to make a tentative job offer within 60 days

after the close of the announcement. If you are selected, we may conduct a suitability/security background
investigation.

Control Number: 375777700
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